





RED GRANT CASE STUDIES
CORAL MAKER

Coral Maker is a nature technology start-up
developing scalable technologies to support coral
reef restoration and habitat creation.

Through Round 7 of the RED Grants program, the
State Government provided $48,800 towards
establishing an ocean-based coral nursery at the
Abrolhos Islands.

The nursery is cultivating and propagating
broodstock corals for future reef restoration
projects, providing Coral Maker with the
infrastructure and research data needed to test its
technologies in a real-world marine environment
and support its entry into the emerging Nature
Repair Market.

The Abrolhos Islands were selected because their subtropical reefs occur near the southern limits of many
coral species.

Coral Maker considers the region well placed to support long-term reef restoration as ocean temperatures
change, creating potential for the Mid West to participate in new markets for biodiversity and nature
restoration outcomes.

The project forms part of Coral Maker’s broader goal to significantly increase the scale of coral restoration.

The company is developing new manufacturing processes and technologies designed to enable much larger
numbers of corals to be produced and deployed than through traditional restoration methods.

Coral Maker has also developed a partnership with the Yamatji Southern Sea Rangers Program, providing
training in coral biology and ecology, reef monitoring, restoration techniques and coral aquaculture.

The initiative has the potential to build specialised marine skills and create pathways into the emerging nature
repair industry.

The nursery is also expected to create opportunities for local businesses across marine operations, diving,
manufacturing, vessel services, aquaculture and marine supplies.

By establishing new coral restoration capability in the Mid West, the project aims to demonstrate the
commercial potential of marine nature repair, attract future investment and support the development of new
technical expertise and employment in the region.
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RED GRANT CASE STUDIES
SHIRE OF CUE

A new café opened in Cue in November 2025, creating a welcoming hospitality venue for residents and visitors
while supporting heritage revitalisation, tourism and local economic activity.

Officially opened by Minister for the Mid West, Hon Jackie Jarvis MLC, the project received an $82,763
RED grant, supporting the fit-out of a commercial kitchen adjacent to the State heritage-listed former
Western Australian Bank building.

Constructed during Cue’s gold-mining boom more than a century ago, the former bank building has been
carefully refurbished and now forms an important part of the town’s main street cultural precinct.

The addition of the commercial kitchen has

enabled the heritage building to be used as Cue's
only dedicated café, providing a new place for

the community and visitors to gather, dine and
experience the town’'s history and outback character.

Under a leasing arrangement with the Shire of Cue,
the café will be operated by a tenant business,
supporting small business development and local
employment opportunities.

The project strengthens Cue’s hospitality offering
and helps position the town to benefit from future
tourism growth across the Murchison.

It also demonstrates how investment in heritage
assets can support contemporary community needs
and contribute to the long-term vitality of regional
towns.
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PERENJORI HOTEL

Dating back to 1919, the Perenjori Hotel is an important hospitality and accommodation venue in the heart of
the Mid West's wildflower country.

Through Round 7 of the RED Grants program, the
State Government provided $53,805 towards the
expansion of the Hotel's outdoor area.

The project has delivered a 240sgm family-friendly
outdoor dining area, adding 90 seats and 17 tables and
increasing the Hotel's patron capacity by 165%.

The enclosed, non-smoking area includes a play
space for children and room to host local and touring
musicians, entertainers and functions.

The expansion has enabled the Hotel to better cater
for families and the influx of visitors travelling through
Perenjori during the region’s popular wildflower season,
while creating opportunities to attract visitors at other
times of the year.

FINLAY'S KALBARRI

Finlay's Kalbarri is a distinctive outdoor seafood restaurant and brewery that has been part of the Kalbarri
community for more than 30 years.

Known for its locally sourced seafood, on-site brewery and live music, Finlay’s has become a popular
destination for both residents and visitors, contributing to Kalbarri's hospitality, tourism and cultural offering.

Through Round 7 of the RED Grants program, the State Government provided $82,806 towards a major upgrade
of the venue and brewery.

Works included replacing the ageing flooring with new concrete to improve access throughout the venue,
alongside upgrades to the bar including new beer fonts, an ice machine and soda gun.

A new children’s play area and additional tables have further strengthened the venue's appeal to families,
creating a safer and more welcoming environment for visitors of all ages.

The project has also helped to expand

Finlay's Brewing Co. through the installation of two
additional brewing tanks, increasing production
capacity by 33%.

The additional capacity has enabled more consistent
use of the brewery’s packaging line, supported
increased production and helped to meet growing
customer demand.

A new beer delivery system has also improved
efficiency by reducing product wastage and supporting
more consistent quality for customers.

By improving accessibility, expanding local beverage
production and strengthening its family-friendly
offering, the project has helped Finlay’s Kalbarri grow as
a tourism destination while supporting local suppliers,
employment and economic activity in Kalbarri.

SIGNIFICANT ISSUES IMPACTING THE AGENCY

HOUSING, WORKFORCE AND REGIONAL SERVICE CAPACITY

The availability of suitable housing and accommodation, skilled workers and essential regional services remains an
important consideration for economic and community development across the Mid West. These constraints can
affect the capacity of businesses to establish or expand, the attraction and retention of workers and the delivery of
government and community services.

The relationship between economic development, housing, health, education, community infrastructure and
regional liveability is becoming increasingly important as new investment opportunities emerge. These issues
require coordinated responses across multiple levels of government and the private and community sectors.

There is significant State Government investment in regional housing, and the Commission will continue to support
regional housing and workforce initiatives, contribute to coordinated infrastructure and service planning and
advocate for investment that strengthens the capacity and liveability of Mid West communities.

MAJOR PROJECT ACTIVITY AND ENABLING INFRASTRUCTURE

The Mid West continues to attract investment across mining, critical minerals, energy, downstream processing, port
and logistics infrastructure, agribusiness and the space sector. This activity presents significant opportunities for
regional investment, employment and economic diversification, while increasing the need for coordinated project
facilitation and infrastructure planning.

While there is significant investment taking place in the Mid West, including Clean Energy Link - North and the
Geraldton Port Maximisation Project, the progress of major projects remains influenced by the availability and
capacity of enabling infrastructure and services, including energy, transmission, water, telecommunications,
freight networks, port capacity, serviced industrial land, housing and workforce. Constraints or uncertainty in these
areas can affect investment decisions and project timeframes and increase the complexity of coordination across
government, industry and communities.

The Commission will continue to work with proponents, government agencies, local governments and regional
stakeholders to identify shared infrastructure requirements, improve regional investment readiness and support
coordinated planning and advocacy.

ECONOMIC TRANSITION AND REGIONAL VALUE CAPTURE

Changing global demand, commodity markets, technologies and government policy are influencing the composition
and direction of investment in the Mid West. Growth in critical minerals, renewable energy, downstream processing
and related industries provides opportunities to diversify the regional economy, while market volatility and changing
project conditions can create uncertainty.

Ensuring that regional communities and businesses capture lasting benefits from investment remains a priority.
This includes increasing local employment and procurement, developing regional business capability and
strengthening connections between major proponents and local supply chains.

The Commission will continue to support investment attraction and project facilitation, implement initiatives to
grow the Mining Equipment, Technology and Services sector and improve the regional evidence base relating to
workforce demand, procurement, supply chains and investment opportunities.

INFORMATION GOVERNANCE AND DIGITAL CAPABILITY

The Commission’s increasing use of digital platforms, artificial intelligence, economic data, stakeholder information
and investment attraction tools creates opportunities to improve regional planning, communication and service
delivery. It also requires strong governance of the way information is collected, stored, used and shared.

The introduction of new Western Australian privacy and responsible information-sharing requirements will

affect the Commission’s policies, systems, contracts and digital communications. The Commission will review its
information-handling practices and digital platforms, strengthen internal procedures and staff capability and ensure
that emerging privacy, records-management and data-governance obligations are incorporated into its operations.
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REPORT ON THE OPERATIONS

ACTUAL RESULTS VERSUS BUDGET TARGETS

FINANCIAL TARGETS

Total cost of services (expense limit)

2026
TARGET®
($000)

2026
ACTUAL
($000)

VARIATION @

(S000)

EXPLANATION OF
VARIATION

The Total Cost of Services is
higher than the original target
due to additional projects being

(sourced from Statement of 2,789 3,004 (215) .
. approved through the mid-year
Comprehensive Income) ) S
review process and other initiatives
undertaken.
The Net Cost of Services is higher
. than the original target due to
Net cost of services additional projects being approved
(sourced from Statement of 2,789 3,004 (215) proj A 9 pp
. through the mid-year review
Comprehensive Income) e
process and other initiatives
undertaken.
Total equity The total equity is lower than target
(sourced from Statement of 1,813 1,745 (68) due to the higher cost of services
Financial Position) for the year.

Net increase / (decrease)in cash held The positive cash movement for the
(sourced from Statement of (19) 107 126 year is a result of the net surplus for
Cash Flows) the financial year.

The Approved salary expense level
was slightly under target due to
Approved salary expense level 1,627 1,469 158

some staff vacancies throughout
the year.

WORKING CASH TARGETS

2026 2026
AGREED TARGET ™"/ VARIATION
EXPLANATION OF VARIATION
LIMIT ACTUAL @ (S000)
(S000) (S000)
Agreed working cash limit (at Budget) 57 57 N/A N/A
The higher actual working cash is
Agreed working cash limit (at Actuals) 68 97 29 aresult of amounts payable at year
end being higher.
NOTES:

(1) Target to reflect the Commission’s anticipated working cash for the 2025-26 financial year.

(2) Actualis the actual working cash held at the close of the financial year.

SUMMARY OF KEY PERFORMANCE INDICATORS

NOTES:
(1) As specified in the Section 40 budget estimates.

(2) The variation is the difference between the Target and Actual for each line item.

MID WEST DEVELOPMENT COMMISSION

2026 2026
INDICATOR MEASURE VARIATION
TARGET ACTUAL
Percentage client satisfaction with
Key effectiveness indicator the contribution towards economic 91% 84% ~7%
development in the Mid West
Key efficiency indicator Average cost per hour $143 $173 $30

For more detailed information on the Commission’s 2025-26 Key Performance Indicator results and how the
Commission supports the Government Goals, refer to page 80.
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CERTIFICATION OF FINANCIAL STATEMENTS

FOR THE REPORTING PERIOD ENDED 30 JUNE 2026

The accompanying financial statements of the Mid West Development Commission have been prepared in
compliance with the provisions of the Financial Management Act 2006 from proper accounts and records to
present fairly the financial transactions for the reporting period ended 30 June 2026 and the financial position

as at 30 June 2026.

At the date of signing we are not aware of any circumstances which would render the particulars included in
the financial statements misleading or inaccurate.

Michael Juliff Nils Hay Lara Dalton
Chief Finance Officer Chief Executive Officer Chairperson
14 August 2026 14 August 2026 14 August 2026

DISCLOSURES AND

CR2Al PCNOAOMPIIANCF

INDEPENDENT AUDITOR'S REPORT

Pursuant to Section 14 of the Auditor General Act 2006, the Auditor General has dispensed with the audit of the
Mid West Development Commission’s financial statements and Key Performance Indicators for the 2025-26

financial year.

This is consistent with the Office of the Auditor General's agreed rotational audit approach, under which the
Commission’s key financial statements are audited once every three years. The Commission’s next audit will be

for the 2026-27 financial year.
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FINANCIAL STATEMENTS

STATEMENT OF COMPREHENSIVE INCOME

For the year ended 30 June 2026

Notes 2026 2025
COST OF SERVICES $'000 $'000
Expenses

Employee benefits expenses 2.1(a) 1,747 1,659
Supplies and services 2.3 1,000 912
Depreciation and amortisation expense 4.1,4.2 50 49
Finance costs 6.2 6 4
Grants and subsidies 2.2 95 232
Other expenses 2.3 106 180
Total cost of services 3,004 3,036
NET COST OF SERVICES 3,004 3,036

Income from State Government
Income from other public sector entities 3.1 1,455 914
b A Resources received 3.1 1,639 2,028
\ ;. :i :iii Total income from State Government 3,094 2,942
il SURPLUS/(DEFICIT) FOR THE PERIOD 90 (94)
g v m\-..‘ TOTAL COMPREHENSIVE INCOME/(LOSS) FOR THE PERIOD 90 (94)

The Statement of Comprehensive Income should be read in conjunction with the accompanying notes.

FINANCIAL

CTATFMENTCQ
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FINANCIAL STATEMENTS

STATEMENT OF FINANCIAL POSITION

As at 30 June 2026

Notes
ASSETS
Current Assets
Cash and cash equivalents 6.3
Restricted cash and cash equivalents 6.3
Receivables 5.1
Assets held for distribution 5.2
Total Current Assets
Non-Current Assets
Amounts receivable for services 5.3
Right-of-use assets 4.2
Total Non-Current Assets
TOTAL ASSETS
LIABILITIES
Current Liabilities
Payables 54
Lease liabilities 6.1
Employee related provisions 2.1(b)
Total Current Liabilities
Non-Current Liabilities
Lease liabilities 6.1
Employee related provisions 2.1(b)
Amounts due to the Treasurer 55

Total Non-Current Liabilities
TOTAL LIABILITIES

NET ASSETS

EQUITY

Contributed equity
Reserves
Accumulated surplus
TOTAL EQUITY

The Statement of Financial Position should be read in conjunction with the accompanying notes.
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2026 2025
$'000 $'000
97 52
613 551
115 10
2,000 2,000
2,825 2,613
153 153
105 39
258 192
3,083 2,805
241 118
94 19

2 11
337 148
14 23

27 19
960 960
1,001 1,002
1,338 1,150
1,745 1,655
356 356
1,279 1,279
110 20
1,745 1,655

STATEMENT OF CHANGES IN EQUITY

For the year ended 30 June 2026

Balance at 1 July 2024

Deficit
Total comprehensive loss for the period

Balance at 30 June 2025

Balance at 1 July 2025

Surplus
Total comprehensive income for the period

Balance at 30 June 2026

Contributed Accumulated
equity Reserves surplus Total equity
$'000 $'000 $'000 $'000
356 1,279 114 1,749
- - (94) (94)
- - (94) (94)
356 1,279 20 1,655
356 1,279 20 1,655
- - 90 90
- - 90 90
356 1,279 110 1,745

The Statement of Changes in Equity should be read in conjunction with the accompanying notes.



STATEMENT OF CASH FLOWS

For the year ended 30 June 2026

CASH FLOWS FROM STATE GOVERNMENT
Funds from other public sector entities
Net cash provided by State Government

Utilised as follows:

CASH FLOWS FROM OPERATING ACTIVITIES
Payments

Employee benefits

Supplies and services

Finance costs

Grants and subsidies

GST payments on purchases

Other payments

Receipts

GST receipts from taxation authority
Other receipts

Net cash used in operating activities

CASH FLOWS FROM FINANCING ACTIVITIES
Payments

Principal elements of lease payments

Net cash used in in financing activities

Net increase/(decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the period

CASH AND CASH EQUIVALENTS AT THE END OF THE

PERIOD

The Statement of Cash Flows should be read in conjunction with the accompanying notes.

2026 2025

Notes $'000 $'000
1,455 914

1,455 914

(415) (328)

(770) (423)

(6) 4)

(95) (232)

(46) (63)

(22) (1

56 46

- 104

(1,298) (901)

(50) (50)

(50) (50)

107 (37)

603 640

6.3 710 603

FINANCIAL STATEMENTS

NOTES TO THE FINANCIAL STATEMENTS

1. Basis of preparation

The Mid West Development Commission (Commission) is a WA Government entity and is controlled by the
State of Western Australia, which is the ultimate parent. The Commission is a not-for-profit entity (as profit is
not its principal objective).

A description of the nature of its operations and its principal activities have been included in the 'Overview'
which does not form part of these financial statements.

These annual financial statements were authorised for issue by the Accountable Authority of the Commission
on 14 August 2026.

Statement of compliance

The financial statements constitute general purpose financial statements that have been prepared in
accordance with Australian Accounting Standards — Simplified Disclosures, the Framework, Statement of
Accounting Concepts and other authoritative pronouncements of the Australian Accounting Standards Board
as applied by Treasurer’'s Instructions. Several of these are modified by Treasurer’s Instructions to vary
application, disclosure, format and wording.

The Financial Management Act 2006 (the Act) and Treasurer’s Instructions are legislative provisions governing
the preparation of financial statements and take precedence over Australian Accounting Standards, the
Framework, Statement of Accounting Concepts and other authoritative pronouncements of the Australian
Accounting Standards Board. Where modification is required and has had a material or significant financial
effect upon the reported results, details of that modification and the resulting financial effect are disclosed in
the notes to the financial statements.

Basis of preparation

These financial statements are presented in Australian dollars applying the accrual basis of accounting and
using the historical cost convention. Certain balances will apply a different measurement basis (such as the
fair value basis). Where this is the case the different measurement basis is disclosed in the associated note.
All values are rounded to the nearest thousand dollars ($’000).

Accounting of Goods and Services Tax (GST)

Income, expenses and assets are recognised net of the amount of goods and services tax (GST), except that
the:

(a) amount of GST incurred by the Commission as a purchaser that is not recoverable from the Australian
Taxation Office (ATO) is recognised as part of an asset’s cost of acquisition or as part of an item of
expense; and

(b) receivables and payables are stated with the amount of GST included.

Cash flows are included in the Statement of cash flows on a gross basis. However, the GST components of
cash flows arising from investing and financing activities which are recoverable from, or payable to, the ATO
are classified as operating cash flows.

Contributed equity

Interpretation 1038 Contributions by Owners Made to Wholly-Owned Public Sector Entities requires transfers
in the nature of equity contributions, other than as a result of a restructure of administrative arrangements, as
designated as contributions by owners (at the time of, or prior to, transfer) be recognised as equity
contributions. Capital appropriations have been designated as contributions by owners by T/ 8 — Requirement
8.1(i) and have been credited directly to Contributed Equity.

Comparative information

Except when an Australian Accounting Standard (AAS) permits or requires otherwise, comparative information
is presented in respect of the previous period for all amounts reported in the financial statements.

MID WEST DEVELOPMENT COMMISSION ANNUAL REPORT 2025-26



1. Basis of preparation (continued)
Judgements and estimates

Judgements, estimates and assumptions are required to be made about financial information being presented.
The significant judgements and estimates made in the preparation of these financial statements are disclosed
in the notes where amounts affected by those judgements and/or estimates are disclosed. Estimates and
associated assumptions are based on professional judgements derived from historical experience and various
other factors that are believed to be reasonable under the circumstances.

2. Use of Our Funding

Expenses incurred in the delivery of services

This section provides additional information about how the Commission's funding is applied and the accounting
policies that are relevant for an understanding of the items recognised in the financial statements. The primary
expenses incurred by the Commission in achieving its objectives and the relevant notes are:

Notes
Employee benefits expenses 2.1(a)
Employee related provisions 2.1(b)
Grants and subsidies 22
Other expenditure 2.3
21. (a) Employee benefits expenses
2026 2025
$'000 $'000
Employee benefits 1,570 1,500
Superannuation - defined contribution plans 177 159
Total employee benefits expenses 1,747 1,659
Add: AASB 16 Non-monetary benefits 56 54
Total employee benefits provided 1,803 1,713

In previous years, resources received free of charge from the Department of Primary Industries and Regional
Development (DPIRD) were reported as a single expenditure line item. To enhance the presentation of the
Commission’s operating costs, these resources are now allocated and presented by nature of expense within
the Statement of Comprehensive Income and related disclosures. Comparative amounts have been updated
to align with the current year presentation.

Employee-related provisions (Note 2.1(b)), accrued salaries account (Note 5.1) and accrued salaries
(Note 5.3) relate solely to the Chief Executive Officer, who is the Commission’s only employee.

Employee Benefits: include wages and salaries, accrued and paid leave entitlements and paid sick leave.

Superannuation: The amount recognised in profit or loss of the Statement of Comprehensive Income
comprises employer contributions paid to superannuation funds as nominated by the employee(s).

AASB 16 Non-monetary benefits: non-monetary employee benefits, that are employee benefits expenses,
predominantly relate to the provision of vehicle and housing benefits are measured at the cost incurred by the
Commission.

2.1. (b) Employee related provisions

2026 2025
Current $'000 $'000
Employee benefits provisions
Annual leave 2 10
2 10
Other provisions
Employment on-costs - 1
Total current employee related provisions 2 11

FINANCIAL STATEMENTS

2.1 (b) Employee related provisions (continued)

2026 2025
Non-Current $'000 $'000
Employee benefits provisions
Long service leave 24 17
Other provisions
Employment on-costs 3 2
Total non-current employee related provisions 27 19
Total employee related provisions 29 30

Employee-related provisions, accrued salaries account (Note 5.1) and accrued salaries (Note 5.3) relate
solely to the Chief Executive Officer, who is the Commission’s only employee.

Provision is made for benefits accruing to employees in respect of wages and salaries, annual leave and long
service leave for services rendered up to the reporting date and recorded as an expense during the period the
services are delivered.

The employee related provisions and accrued salaries (Note 5.3) relate solely to the Chief Executive Officer,
who is the Commission’s only employee.

Annual leave liabilities: Classified as current as there is no unconditional right to defer settlement for at least
12 months after the end of the reporting period.

The provision for annual leave is calculated at the present value of expected payments to be made in relation
to services provided by employees up to the reporting date.

Long service leave liabilities: Unconditional long service leave provisions are classified as current liabilities
as the Commission does not have the right to defer settlement of the liability for at least 12 months after the
end of the reporting period.

Pre-conditional and conditional long service leave provisions are classified as non-current liabilities because
the Commission has an unconditional right to defer the settlement of the liability until the employee has
completed the requisite years of service.

The provision for long service leave is calculated at present value as the Commission does not expect to wholly
settle the amounts within 12 months. The present value is measured taking into account the present value of
expected future payments to be made in relation to services provided by employees up to the reporting date.
These payments are estimated using the remuneration rate expected to apply at the time of settlement, and
discounted using market yields at the end of the reporting period on national government bonds with terms to
maturity that match, as closely as possible, the estimated future cash outflows.

Employment on-costs: The settlement of annual and long service leave liabilities gives rise to the payment
of employment on-costs including workers' compensation insurance. The provision is the present value of
expected future payments.

Employment on-costs, including workers' compensation insurance, are not employee benefits and are
recognised separately as liabilities and expenses when the employment to which they relate has occurred.
Employment on-costs are included as part of 'other expenses, Note 2.3 (apart from the unwinding of the
discount (finance cost))' and are not included as part of the Commission's 'employee benefits expense'. The
related liability is included in 'Employment on-costs provision'.

Key sources of estimation uncertainty- long service leave

Key estimates and assumptions concerning the future are based on historical experience and various other
factors that have a significant risk of causing a material adjustment to the carrying amount of assets and
liabilities within the next financial year.

Several estimates and assumptions are used in calculating the Commission's long service leave provision.
These include expected future salary rates, discount rates, employee retention rates and expected future
payments.

Changes in these estimations and assumptions may impact on the carrying amount of the long service leave
provision. Any gain or loss following revaluation of the present value of long service leave liabilities is
recognised as employee benefits expense.
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2.2. Grants and subsidies

2026 2025
$'000 $'000
Non-Public organisations 95 232
Total recurrent grants and subsidies 95 232

Transactions in which the Commission provides goods, services, assets (or extinguishes a liability) or labour
to another party without receiving approximately equal value in return are categorised as 'Grant expenses'.
Grants can either be operating or capital in nature.

Grants can be paid as general purpose grants which refer to grants that are not subject to conditions regarding
their use. Alternatively, they may be paid as specific purpose grants which are paid for a particular purpose
and/or have conditions attached regarding their use.

Grants are recognised as an expense in the reporting period in which they are paid or payable and include
transactions made to public sector agencies, local government, non-government bodies and community
groups.

2.3. Other expenditure

2026 2025

$'000 $'000
Supplies and services
Board fees 60 43
Communications 16 14
Consultants and contractors 15 -
Consumables 31 33
Lease rent and hire costs 9 14
Professional services 744 708
Travel 77 70
Vehicle usage 23 14
Other 25 16
Total supplies and services expense 1,000 912
Other expenses
Audit fees - (10)
Donations and sponsorships 67 159
Internal audit fees 9 -
Other expenses 30 31
Total other expenses 106 180

@ In previous years, resources provided by Department of Primary Industries and Regional Development (DPIRD) to
support the Commission in the fulfilment of its statutory functions and obligations under the Regional Development
Commissions Act 1993, were recognised as a single line item in the note above. To enhance the presentation of the
Commission’s operating costs, these resources are now allocated and presented by nature of expense within the
Statement of Comprehensive Income and related disclosures above. See note 3.1 for the total income recognised with
respect to the provision of these resources.

Supplies and services expenses are recognised as an expense in the reporting period in which they are
incurred. The carrying amounts of any materials held for distribution are expensed when the materials are
distributed.

Other operating expenses generally represent the day-to-day running costs incurred in normal operations.

MID WEST DEVELOPMENT COMMISSION
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3. Income from State Government
How we obtain our funding

This section provides additional information about how the Commission obtains its funding and the relevant
accounting policy notes that govern the recognition and measurement of this funding. The primary income
received by the Commission is income from State Government.

2026 2025
$'000 $'000
Income received from other public sector entities during the period:
Department of Primary Industries and Regional Development - operational
funding 1,455 914
Total grants and subsidies 1,455 914
Resources received from other public sector entities during the period:
Services received free of charge @ 1,639 2,028
Total resources received 1,639 2,028
Total income from State Government 3,094 2,942

(a) Support Services provided by Department of Primary Industries and Regional Development to support the
Commission in the fulfilment of its statutory functions and obligations under the Regional Development Commission
Act 1993. See Note 2.1 Employee benefits expenses and Note 2.3 Other expenditure.

Income from other public sector agencies is recognised as income when the Commission has satisfied its
performance obligations under the funding agreement. If there are no performance obligations, income will be
recognised when the Commission receives the funds.

Resources received from other public sector entities are recognised as income (and assets or expenses)
equivalent to the fair value of the assets, or the fair value of those services that can be reliably determined and
which would have been purchased if not donated.

4. Right-of-use assets
Housing Vehicles Total
$'000 $°000 $'000
Carrying amount at beginning of period 9 30 39
Additions 116 116
Depreciation 41) 9) (50)
Net carrying amount 84 21 105

The Commission has leases for vehicles and residential housing. The lease contracts are typically made for
fixed periods of 1-5 years with an option to renew the lease after that date.

Initial recognition

At the commencement date of the lease, the Commission recognises right-of-use assets and a corresponding
lease liability. The right-of-use assets are measured at cost comprising of:

e the amount of the initial measurement of lease liability;

e any lease payments made at or before the commencement date less any lease incentives received;

e any initial direct costs; and

e restoration costs, including dismantling and removing the underlying asset.

The corresponding lease liabilities in relation to these right-of-use assets have been disclosed in Note 6.1.
Subsequent Measurement

The cost model is applied for subsequent measurement of right-of-use assets, requiring the asset to be carried
at the cost less any accumulated depreciation and accumulated impairment losses and adjusted for any re-
measurement of lease liability.
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4, Right-of-use assets (continued)
Depreciation and impairment of right-of-use assets

Right-of-use assets are depreciated on a straight-line basis over the shorter of the lease term and the estimated
useful lives of the underlying assets.

If ownership of the leased asset transfers to the Commission at the end of the lease term or the cost reflects
the exercise of a purchase option, depreciation is calculated using the estimated useful life of the asset.

Right-of-use assets are tested for impairment when an indication of impairment is identified. Where there is an
indication of impairment, the recoverable amount is estimated. Where the recoverable amount is less than the
carrying amount, the asset is considered impaired and is written down to the recoverable amount and an
impairment loss is recognised.

Where an asset measured at cost is written down to its recoverable amount, an impairment loss is recognised
through profit or loss.

If there is an indication that there has been a reversal in impairment, the carrying amount shall be increased
to its recoverable amount. However, this reversal should not increase the asset's carrying amount above what
would have been determined, net of depreciation or amortisation, if no impairment loss had been recognised
in prior years.

The risk of impairment is generally limited to circumstances where an asset's depreciation is materially
understated, where the replacement cost is falling or where there is a significant change in useful life.
5. Other Assets and Liabilities

This section sets out those assets and liabilities that arose from the Commission's controlled operations and
includes other assets utilised for economic benefits and liabilities incurred during normal operations:

Notes
Receivables 51
Asset held for distribution 5.2
Amounts receivable for services 5.3
Payables 54
Amounts due to the Treasurer 55
5.1. Receivables

2026 2025

$'000 $'000
Current
Trade receivables 8 -
GST receivable - 10
Other debtors 107 -
Total current receivables 115 10
Total receivables 115 10

Trade receivables are recognised at original invoice amount less any allowances for uncollectible amounts
(i.e. impairment). The carrying amount of net trade receivables is equivalent to fair value as it is due for
settlement within 30 days.

5.2. Assets held for distribution

Following a Cabinet decision in 2012, the Commission had agreed in principle to contribute its land to the
Stage Two development of the Batavia Coast Marina to Landcorp. When this occurs the Commission's
associated borrowing from Treasury ($960,000) will be repaid by the project (Note 5.5).

2026 2025
$'000 $'000
Land held for distribution at end of period 2,000 2,000

FINANCIAL STATEMENTS

5.2. Assets held for distribution (continued)

Assets held for distribution are measured at fair value at the date the decision to distribute is made. Land is
independently valued annually by the Western Australian Land Information Authority (Landgate).

Land was revalued at 1 July 2025 by Landgate. The valuations were performed during the year ended 30 June
2026 but not recognised as assets held for distribution are measured at fair value at the date the decision to
distribute is made. Fair value was determined by reference to market values for land: $3,500,000, (2025:
$2,800,000).

5.3. Amounts receivable for services (Holding Account)

2026 2025
$'000 $'000
Non-current balance at end of period 153 153

Amounts receivable for services represent the non-cash component of service appropriations. It is restricted
in that it can only be used for asset replacement or payment of leave liability. Amounts receivable for services
are considered not impaired (i.e. there is no expected credit loss of the Holding Account).

5.4. Payables
2026 2025
$'000 $'000
Current
Trade payables 123 102
Other payables - (2)
Accrued expenses 100 11
GST payable 9 -
Accrued salaries 9 7
Total current payables 241 118

Payables are recognised at the amounts payable when the Commission becomes obliged to make future
payments as a result of a purchase of assets or services. The carrying amount is equivalent to fair value, as
settlement is generally within 20-30 days.

5.5. Amounts due to Treasurer

2026 2025
$'000 $'000
Non-current Loan 960 960

The amount due to the Treasurer is in respect of a Treasurer's Advance. Although no interest is charged on
the outstanding amount, the carrying amount is equivalent to fair value.

6. Financing

This section sets out the material balances and disclosures associated with the financing and cash flows of
the Commission.

Notes
Lease liabilities 6.1
Finance costs 6.2
Cash and cash equivalents 6.3
Capital commitments 6.4
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6.1. Lease liabilities

2026 2025

$'000 $'000

Current 94 19
Non-current 14 23
108 42

Initial measurement

The Commission measures a lease liability, at the commencement date, at the present value of the lease
payments that are not paid at that date. The lease payments are discounted using the interest rate implicit in
the lease. If that rate cannot be readily determined, the Commission uses the incremental borrowing rate
provided by Western Australia Treasury Corporation.

Lease payments included by the Commission as part of the present value calculation of lease liability include:
e fixed payments (including in-substance fixed payments), less any lease incentives receivable;

e variable lease payments that depend on an index or a rate initially measured using the index or rate as at
the commencement date;

e amounts expected to be payable by the lessee under residual value guarantees;
e the exercise price of purchase options (where these are reasonably certain to be exercised);

e payments for penalties for terminating a lease, where the lease term reflects the Commission exercising
an option to terminate the lease;

e periods covered by extension or termination options are only included in the lease term by the Commission
if the lease is reasonably certain to be extended (or not terminated).

The interest on the lease liability is recognised in profit or loss over the lease term so as to produce a constant
periodic rate of interest on the remaining balance of the liability for each period. Lease liabilities do not include
any future changes in variable lease payments (that depend on an index or rate) until they take effect, in which
case the lease liability is reassessed and adjusted against the right-of-use asset.

This section should be read in conjunction with Note 4 Right-of-use assets.
Subsequent measurement

Lease liabilities are measured by increasing the carrying amount to reflect interest on the lease liabilities;
reducing the carrying amount to reflect the lease payments made; and remeasuring the carrying amount at
amortised cost, subject to adjustments to reflect any reassessment or lease modifications.

6.2. Finance costs

2026 2025
$'000 $'000
Lease interest expense 6 4
Finance costs expensed 6 4

‘Finance cost’ includes the interest component of lease liability repayments, and the increase in financial
liabilities and non-employee provisions due to the unwinding of discounts to reflect the passage of time.

MID WEST DEVELOPMENT COMMISSION
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6.3. Cash and cash equivalents

2026 2025

$'000 $'000
Current non-restricted cash and cash equivalents 97 52
Balance at end of period 97 52
Restricted cash and cash equivalents
Batavia Coast Marina Redevelopment 476 476
Kalbarri Tourism Recovery from TC Seroja 15 15
Geraldton and Kalbarri Tourism Accommodation Study - 60
Mid West Marine Services Study and Investment Prospectus 102 -
Abrolhos Islands Aerodrome Development 20 -
Current restricted cash and cash equivalents 613 551
Total cash and cash equivalents 710 603

For the purpose of the statement of cash flows, cash and cash equivalent (and restricted cash and cash
equivalent) assets comprise cash on hand and short-term deposits with original maturities of three months or
less that are readily convertible to a known amount of cash and which are subject to insignificant risk of
changes in value.

6.4. Capital commitments

There are no known capital expenditure commitments, being contracted capital expenditure additional to the
amounts reported in the financial statements (2025: None).

7. Financial instruments and Contingencies
Notes
Financial instruments 71
Contingent assets and contingent liabilities 7.2

7.1. Financial instruments

The carrying amounts of each of the following categories of financial assets and financial liabilities at the end
of the reporting period are:

2026 2025
$'000 $'000
Financial assets
Cash and cash equivalents 710 603
Financial assets at amortised cost (@ 268 153
Total financial assets 978 756
Financial liabilities
Financial liabilities at amortised cost ® 1,300 1,120
Total financial liabilities 1,300 1,120

(a) The amount of financial assets at amortised cost excludes GST recoverable from the ATO (statutory receivable).

(b) The amount of financial liabilities at amortised cost excludes GST payable to the ATO (statutory payable).

7.2. Contingent assets and liabilities

Contingent assets and liabilities are not recognised in the statement of financial position but are disclosed and,
if quantifiable, are measured at the best estimate. There were no contingent assets or liabilities which would
affect the Commission at the end of June 2026 (2025: None).
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8. Other Disclosures

This section includes additional material disclosures required by accounting standards or other
pronouncements, for the understanding of this financial report.

Notes
Events occurring after the end of the reporting period 8.1
Key management personnel 8.2
Related party transactions 8.3
Related bodies 8.4
Affiliated bodies 8.5
Special purpose accounts 8.6
Remuneration of auditors 8.7
Supplementary financial information 8.8
Explanatory statement 8.9

8.1. Events occurring after the end of the reporting period

There were no events occurring after the reporting period date that impact on the financial statements.

8.2. Key management personnel

The Commission has determined key management personnel to include the members of the accountable
authority, senior officers of the Commission and the Minister that the Commission assists. The Commission
does not incur expenditures to compensate ministers, and those disclosures may be found in the Annual
Report on State Finances.

The total fees, salaries, superannuation, non-monetary benefits and other benefits for members of the
accountable authority and senior officers of the Commission for the reporting period are presented within the
following bands:

Compensation band ($) 2026 2025
Compensation of members of the accountable authority

50,001 - 60,000 1 -
10,001 - 20,000 - 1
0-10,000 5 4

Compensation of senior officers ($)
400,001 - 450,000

300,001 - 350,000 1 -

200,001-250,000 1 -

100,001 - 150,000 - 1

50,001 - 100,000 - 1
2026 2025
$'000 $'000

Total compensation for members of the accountable authority and senior

officers 621 660

Total compensation includes the superannuation expense incurred by the Commission in respect of senior
officers.

8.3. Related party transactions
The Commission is a wholly owned and controlled entity of the State of Western Australia.

Related parties of the Commission include:
e all cabinet ministers and their close family members, and their controlled or jointly controlled entitles;
e all senior officers and their close family members, and their controlled or jointly controlled entities;

e other agencies and statutory authorities, including related bodies, that are included in the whole of
government consolidated financial statements (i.e. wholly-owned public sector entities);

e associates and joint ventures, of a wholly-owned public sector entity; and
e the Government Employees Superannuation Board (GESB).
Material transactions with other related entities

Outside of normal citizen type transactions with the Commission there were no other related party transactions
that involved key management personnel and/or their close family members and/or their controlled (or jointly
controlled) entities.

8.4. Related bodies

The Commission had no related bodies during the reporting period.

8.5. Affiliated bodies

The Commission had no affiliated bodies during the reporting period.

8.6. Special purpose accounts

The Commission had no special purpose accounts during the reporting period.

8.7. Remuneration of auditors

Remuneration paid or payable to the Auditor General in respect of the audit for the current financial year is nil
(2025: nil). The Auditor General has dispensed with the audit for the years ended 30 June 2026 and 30 June
2025 under section 14 of the Auditor General Act 2006.

8.8. Supplementary financial information

(a) Write-offs

There were no write-offs during the financial year.

(b) Losses through theft, defaults and other causes

There were no losses of public money and public and other property during the financial year.

(c) Gift of public property

There were no gifts of public property during the financial year.

8.9. Explanatory statement

The Commission is exempt from preparing an Explanatory Statement as required under T/ 3 Financial
Sustainability (7) — Explanatory Statement as their Total Cost of Services is below $10 million for the two most
recent consecutive comparative periods.
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CERTIFICATION OF
KEY PERFORMANCE INDICATORS

We hereby certify that the key performance indicators are based on proper records, are relevant and
appropriate for assisting users to assess the Mid West Development Commission’s performance, and fairly
represent the performance of the Commission for the financial year ended 30 June 2026.

e

Lara Dalton Nils Hay

Chairperson of the Board Chief Executive Officer
14 August 2026 14 August 2026

= [ ]

['\ﬂr X ! é |

N

KE-Y
PERFORMANCE

INNDICCATNADNQAOQ

INDEPENDENT AUDITOR'S REPORT

Pursuant to Section 14 of the Auditor General Act 2006, the Auditor General has dispensed with the audit of the
Mid West Development Commission’s financial statements and Key Performance Indicators for the 2025-26
financial year.

This is consistent with the Office of the Auditor General's agreed rotational audit approach, under which the
Commission’s key financial statements are audited once every three years. The Commission’s next audit will be
for the 2026-27 financial year.
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KEY PERFORMANCE INDICATORS

DETAILED INFORMATION IN SUPPORT OF
KEY PERFORMANCE INDICATORS

RELATIONSHIP TO GOVERNMENT GOALS

The Commission is the primary referral point in assisting people and groups working on projects, and business
or industry to develop products/services that will benefit the whole of Mid West community.

DESIRED OUTCOME SERVICE

GOVERNMENT GOAL

Made in WA Plan: Diversifying our economy for the future and To coordinate and promote an Regional Development:

creating local jobs. environment which is conducive To promote economic
) o ) to the balanced economic development and sustainable
Safe, Strong, and Fair communities: Supporting our local and social development of the regional communities.

regional communities to thrive. Mid West Region.

KEY EFFECTIVENESS INDICATOR

The Commission’s effectiveness is measured by Clients were invited to participate in the 2026

the extent to which its Regional Development survey via email, with responses collected
service contributes to achieving the Government through both online questionnaires and telephone
Desired Outcome of coordinating and promoting an interviews.

environment conducive to the balanced economic

. . . A total of 172 client responses were received,
and social development of the Mid West region. P

representing a response rate of 41% and a maximum
Performance is assessed through an annual
independent client perception survey, which
measures stakeholder satisfaction with the
Commission’s effectiveness in delivering regional
development services and contributing to positive
economic and social outcomes for the Mid West.

84% of clients surveyed believe that the
Commission makes a positive contribution towards
economic development in the Mid West.

ACTUAL ACTUAL ACTUAL TARGET ACTUAL

KEY EFFECTIVENESS INDICATOR 2023 2024 2025 2026 2026

Percentage client satisfaction with
the contribution towards economic 88% 82% 90% 9N% 84%
development in the Mid West

standard error of +5.7% at the 95% confidence level.
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SERVICE: REGIONAL DEVELOPMENT

KEY EFFICIENCY INDICATOR

Average cost per hour

The Commission calculates its efficiency indicator for the Regional Development service based on average
cost per hour, which is determined by dividing the total cost of service excluding grants and subsidies expense
as reported in the Commission's Statement of Comprehensive Income by worked hours (being staff hours and
labour hire hours worked).

ACTUAL ACTUAL ACTUAL TARGET ACTUAL

KEY EFFICIENCY INDICATOR 2023 2024 2025 2026 2026

Average cost per hour $139 $155 $149 $143 $173

The Commission’s efficiency is measured by the average cost per chargeable hour in delivering its Regional
Development service.

This indicator measures the cost of providing services relative to the level of activity undertaken and assists
users in assessing how efficiently resources are utilised in achieving the Commission’s Government Desired
Outcome.

The average cost per chargeable hour is calculated by dividing the total cost of services (excluding grants and
subsidies expense) by total chargeable hours worked, including employee and labour hire hours.

Comments

Total chargeable hours were 8% below target, primarily due to vacancies experienced during the financial
year. Total operating expenses were 11% above target, reflecting expenditure associated with the delivery of
additional regional development initiatives and project activities during the year. As a result, the average cost
per chargeable hour was 21% above the annual target.



GOVERNANCE

OTHER KEY LEGISLATION IMPACTING ON THE AGENCY'S ACTIVITIES

In the performance of its functions, the Agency complies with the following relevant written laws:
- Disability Services Act 1993

« Equal Opportunity Act 1984

- Financial Management Act 2006

« Freedom of Information Act 1992

« Industrial Relations Act 1979

« Minimum Conditions of Employment Act 1993
« Public Interest Disclosure Act 2003

e Public Sector Management Act 1994

« Regional Development Commissions Act 1993
« Royalties for Regions Act 2009

- Salaries and Allowances Act 1975

4 | . State Records Act 2000

- Work Health and Safety Act 2020.

Administered legislation

e The Commission also administers the following related Acts:

« Geraldton Foreshore and Marina Development Act 1990

« Geraldton Sailors and Soldiers’Memorial Institute Act 1929

« Geraldton Sailors and Soldiers’ Memorial Institute Enabling Act 1934

 Geraldton Sailors and Soldiers’ Memorial Institute (Trust Property Disposition) Act 1938.

OTHER STATUTORY RSz

I kl r n D M A T I n kl No Ministerial Directives were received during the financial year.
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OTHER STATUTORY INFORMATION

OTHER FINANCIAL DISCLOSURES GOVERNANCE DISCLOSURES

PRICING POLICIES OF SERVICES PROVIDED CONTRACTS WITH SENIOR OFFICERS
The Commission does not charge for services and this reporting requirement, therefore, does not apply. At the date of reporting, other than normal contracts of employment or service, no senior officers, or firms
of which senior officers are members, or entities in which senior officers have substantial interests, had any
CAPITAL WORKS interests in existing or proposed contracts with the Commission and senior officers.
No capital projects were completed during 2025-26. INSURANCE PREMIUMS PAID
EMPLOYMENT AND INDUSTRIAL RELATIONS The Commission paid $5,428.90 (inc GST) in premiums to indemnify its directors (as defined in Part 3 of the
Statutory Corporations (Liability of Directors) Act 1996), against a liability incurred under sections 13 or 14 of
STAFF PROFILE that Act.
Full-time permanent 1.0 12.0
Full-time contract 0 0
Part-time measured on an FTE basis 0.5 0
On secondment 0 0
1.5 12.0
STAFF DEVELOPMENT

The Commission has a commitment to the development of its employees. Our strategy is to build a highly
skilled and professional team with the ability to adapt to the growth and diversity being experienced in the
Mid West.

Various industry-specific training and professional development was undertaken by staff and Board members
during 2025-26 including:

« Economic Development Certification
« Aboriginal cultural awareness

« Fundamentals of Al in the workplace
« Advanced data training

«  Writing for Government

« Firstaid.
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OTHER STATUTORY INFORMATION

OTHER LEGAL REQUIREMENTS

UNAUTHORISED USE OF CREDIT CARDS DISABILITY ACCESS AND INCLUSION PLAN OUTCOMES

Officers of the Agency hold corporate credit cards where their functions warrant usage of this facility. The Commission is committed to providing accessible and inclusive environments where everyone, regardless
Cardholders are reminded annually of their obligations under the Agency’s credit card policy. of their abilities, feels included, valued and respected.

During 2025-26, there were no instances of unauthorised use of corporate credit cards. The DPIRD Access and Inclusion Plan (AIP) 2024-29 outlines how we aim to address barriers to access and

inclusion in our workforce, across our buildings, the provision of our services and accessible information (the

nine Regional Development Commissions are included in this overarching plan).
2025-26 The DPIRD AIP 2024-29 outlines the following outcomes:

\ . which the WA Burchasi ; | « People with disability have the same opportunities as other people to access the services of, and events
umber of instances in which the Government Purchasing Cards were used for personal purposes 0 organised by DPIRD and the Regional Development Commissions.

Aggregate amount of personal use expenditure for the reporting period 0 « People with d|sab|l|ty hgve thg same opportunities as other people to access DPIRD and Regional
Development Commission buildings and facilities.

Aggregate amount of personal use expenditure settled by the due date 0 « People with dlsab|I|ty can re§d|ly receive gnd access |nform§1t|on fl_'om DPIRD and the Regional
Development Commissions in an appropriate format that suits their needs.

Aggregate amount of personal use expenditure settled after the period required 0 . People with disability receive ‘thg same level and quality of service as other people from DPIRD and the
Regional Development Commissions.

Aggregate amount of personal use expenditure remaining unpaid at the end of the period 0 « People with disability have the same opportunities as other people to make complaints to DPIRD and the
Regional Development Commissions.

Number of referrals for disciplinary action instigated by the notifiable authority during the reporting period 0 + People with disability have the same opportunities as other people to participate in any public consultation
conducted by DPIRD and the Regional Development Commissions.

« People with disability have the same opportunities as other people to obtain and maintain employment

EXPENDITURE ON ADVERTISING, MARKET RESEARCH, POLLING AND DIRECT MAIL with DPIRD and the Regional Development Commissions.

In compliance with section 175ZE of the Electoral Act 1907, the Commission incurred the following expenditure
in advertising, market research, polling, direct mail and media advertising.

Total expenditure for 2025-26 was $2,310.83 as follows:

CLASS OF EXPENDITURE ORGANISATION AMOUNT ($) TOTAL(S)
Advertising Various $2,310.83 $2,310.83
$2,310.83
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OTHER STATUTORY INFORMATION

COMPLIANCE WITH PUBLIC SECTOR STANDARDS AND ETHICAL CODES

Public Sector Management Act Section 31(1):

In the administration of the Mid West Development Commission, | have complied with the Public Sector
Standards in Human Resource Management, the Western Australian Public Sector Code of Ethics and our Code
of Conduct.

| have put in place procedures designed to ensure such compliance and also conducted appropriate internal
assessments to satisfy myself that the statement above is correct.

The applications made for breach of standards review and the corresponding outcomes for the reporting
period are as follows.

Number lodged Nil

Number of breaches found, including details
of multiple breaches per application Nil

Number still under review Nil

¢ IQ i
Nils Hay

Chief Executive Officer
14 August 2026

RECORD KEEPING PLANS

As required by the State Records Act 2000, the Commission has an approved Record Keeping Plan (RKP).
The current plan was approved in May 2023 by the State Records Commission. It will be reviewed in May 2028.

Periodic record keeping training programs through the Commission’s staff meetings, as well as an induction
program for new employees, address the roles of staff and their responsibilities in regard to compliance with
the Commission’s RKP.

The records team within the Commission reviews the efficiency and effectiveness of its record keeping
training program regularly, to ensure that key record systems objectives and record keeping practices are
being met.

A Commission Record Keeping Manual is in place to assist the records team to formalise and structure the
training program for staff.

WORKFORCE INCLUSIVENESS STATEMENT

Our agency is committed to a diverse and inclusive workplace.

Research shows agencies that value diversity and inclusion achieve greater staff satisfaction, better customer
service outcomes, and improved decision making and performance. The workforce is more connected,
motivated and productive.

As part of the most recent WA Public Sector Census, our staff were asked about their diversity, whether they
had shared this with our agency and, if not, the reason for not sharing.

The confidence of staff to give voice to their identities, workplace experiences and concerns is an indication of
the level of workplace trust, psychological safety and inclusion. Our results showed that:

« A majority of employees shared their diversity information

« QOuragencyis more diverse than previously thought based on information collected from employees upon
commencement

- A number of employees indicated that they had not shared this information with DPIRD because they may
be treated differently or may be limited in the roles offered.

Having analysed the results and insights provided, we have identified actions to improve diversity and
inclusion in the year ahead;

« Ensuring web content is accessible to a diverse range of users, including those residing in remote areas
and individuals using alternative technologies such as mobile devices

« Ensuring events are planned with a focus on accessibility, ensuring both physical and electronic access is
available for people with disability and the wider diverse community

« Continuous staff training to enhance awareness and understanding of accessibility and disability issues

» Creatinginclusive workplaces.
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GOVERNMENT POLICY REQUIREMENTS

WORK HEALTH AND SAFETY AND INJURY MANAGEMENT

Over the past three years, the Commission has maintained a strong work health and safety record, with no
fatalities, lost time injuries or occupational diseases reported.

As aresult, the lost time injury and disease incidence rate, lost time injury severity rate, and the percentage of
injured workers returning to work within 13 and 26 weeks are all recorded as zero.

This outcome reflects the Commission’s proactive approach to providing a safe and healthy workplace,
supported by effective risk management, early hazard identification and regular workplace safety reviews.

OSH policies are continually reviewed and monitored as required by changing needs and working environment.

Through representation on DPIRD’s Regional Workplace Occupational Safety and Health (OSH) Committee, the
Commission strives to ensure a safe working environment.

The Commission has continued to ensure that all staff remain aware of their work health and safety and injury
management responsibilities.

The Commission is compliant with the injury management requirements of the Workers’ Compensation and Injury
Management Act 2023.

COMMENTS
TARGETS ABOUT
TARGETS

RESULTS

RESULTS
2024-25

RESULTS

MEASURES 2025-26

2023-24

BOARD REMUNERATION

Mid West Development Commission Board 2025-26.

PERIOD OF TERM OF
POSITION
MEMBERSHIP APPOINTMENT
Chair Dalton, Lara 12 months 3 years
. . 9 months

Deputy Chair Hirst, Leah Commenced 30 September 2025 2 years
Board Member Clune, Jeremiah 12 months 2 years
Board Member Waters, Dane 12 months 3 years

. 4 months, 3 weeks
Board Member Bonnily, Jo-anne Commenced 9 February 2026 2 years

. 2 months, 3 weeks
Board Member Sims, Guy Commenced 7 April 2026 2 years
Board Member Foulkes-Taylor, Emma 6 months 6 years

Term concluded 31 December 2025

Chief Executive Officer

Hay, Nils

12 months

Number of fatalities Zero(0) Zero(0) Zero(0) Zero(0) Target achieved
Lost time injury and disease incidence rate Zero(0) Zero(0) Zero(0) Zero(0) Target achieved
Lost time injury severity rate Zero(0) Zero(0) Zero(0) Zero(0) Target achieved

Percentage of injured workers
returned to work:

(i) within 13 weeks n/a n/a n/a >80% -

(i) within 26 weeks n/a n/a n/a >80% -
Percentage of managers trained in work
health and safety and injury management 0% 0% 0% ~80% Target not achieved

responsibilities, including refresher training
within 3 years

WORKERS COMPENSATION

No workers compensation claims have been made within the Commission during 2025-26.

MID WEST DEVELOPMENT COMMISSION

The total remuneration includes the superannuation expense incurred by the Commission in respect of
members of the accountable authority.

BASE SALARY / TYPE OF GROSS / ACTUAL
SITTING FEES REMUNERATION REMUNERATION
Dalton, Lara $63,000 per annum Stipend $52,480
Leah Hirst $790 pjf%gﬁzS;rSaS:;uprz:half day Ss'i('ifiir;df:;}: 36,740
Clune, Jeremiah $680 per full day, S422 per half day Sitting fees $2,941
Waters, Dane $680 per full day, S422 per half day Sitting fees $2,941
Bonnily, Jo-anne $680 per full day, S422 per half day Sitting fees $3.117
Sims, Guy $680 per full day, $422 per half day Sitting fees Nil
Foulkes-Taylor, Emma $680 per full day, S422 per half day Sitting fees $1,705
Hay, Nils - N/A -
$69,925
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Bundiyarra Regional Aboriginal Community Kinship Stay; MWDC

Ross McKim, Jerry Clune, Lara Dalton and Lane Place at the Mid West Art Prize opening event; CGG i
Hon Jackie Jarvis MLC, Minister for the Mid West, speaking at Cue Parliament; MWDC
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Geraldton Fishermen’s Cooperative’'s Welshpool facility; MWDC
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Board visit to the Royal Flying Doctor Service Western Operations at Jandakot Airport, pictured
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Board and staff members

Adam Murszewski presenting at the Mid West Economic Forum; MWCCI

Staff attending the Fundamentals of Al in the workplace workshop; MWDC

Belinda Basell, Hayley Smythe and Adam Murszewski at the TeamLab Urban Challenge; MWDC

Executive and administrative staff from the nine Regional Development Commissions at a
professional development workshop; Peel Development Commission
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BCMI staff and Yamatji Southern Sea Rangers at the Abrolhos Islands; Coral Maker
Shire of Cue café at the Western Australian Bank building; MWDC

Hon Jackie Jarvis MLC, Minister for the Mid West, pictured with Shire of Cue staff, MWDC staff
and Board at the opening of the Cue Café Kitchen project; MWDC

Perenjori Hotel outdoor area; Perenjori Hotel
Finlay’s Kalbarri children’s play area; Finlay’s Kalbarri
Lake Austin, Cue; Rob Mulally and Georgia Rickard
Geraldton Foreshore; DevelopmentWA

Mid West Art Prize opening event; CGG

Hon Roger Cook MLA, Premier of Western Australia greeting attendees at the
Mid West Budget Briefing; MWDC

Loop Walk, Kalbarri National Park; Australia’s Coral Coast
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